OcAL Is WLZ/AS 


40 department store worker 


XIl, No. 7 APRIL |, 1961 


wr New Contract: 


E WIN $5 PAY INCREASE FIRST YEAR; 
PENSIONS, MINIMUMS, HEALTH PLAN 
IND JOB SECURITY ARE BOOSTED! 


—See News Stories Beginning on Page 2 
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> We Were, the Many Massed Thousands of Us, in St. Nicholas Arena, and outside too, affirming our unity and strength, and pledging that 
we would strike if our Negotiating Committee could not obtain satisfactory terms from the Macy corporation. 


| 
. 
: 
) 


><! 








WIN UNANIMOUS MEMBERSHIP APPROVAL 





CONTRACT GAINS 


e 7\%-cent-an-hour general wage increase, effective 
Feb. 1, 1961. For all full-timers, part-timers and 
Saturday Onlies on the company payroll April 
3, 1961. 


e 5-cent-an-hour general wage increase, effective 
Oct. 1, 1961. For all full-timers, part-timers and 
Saturday Onlies. 


e $50 minimum wage, effective Feb. 1, 1961. Au- 
tomatic progression at six months to $53; at 12 
months to $56; at 18 months to $59. 


e $52 minimum wage, effective Feb. 1, 1962. Auto- 
matic progression at six months to $55; at 12 
months to $58; at 18 months to $60. 


e Saturday Only automatic progressions are ac- 
celerated so that they come after 8 and 14 
months respectively. 


e Effective Feb. 1, 1961, the 8-month rate shall be 
$1.321%4 an hour; the 14-month rate shall be 
$1.40. Effective Feb. 1, 1961, the 8-month rate 
shall be $1.3714, and the 14-month rate shall 
be $1.45. 


e Saturday Onlies to have applicable minimum 
rates after 2 months’ service. 


e Maximum rates for each job classification in- 
creased $3, effective Feb. 1, 1961, and an addi- 
tional $2, effective Oct. 1, 1961. 


e $60,000 fund to adjust inequalities, effective Feb. 
1, 1962. Inequality adjustment, if larger than 
wage increase, shall substitute for it, for commis- 
sion and salary-plus-commission employees. 


e $50 pension, at age 65, after 25 years’ continu- 
ous service. 

e $55 pension, at age 65, after 30 years’ continu- 
ous service. 


e Part-time and fractional employees to receive a 
proportionate pension. 


e $55 maximum sick benefit, effective Feb. 1, 1962. 


e $1,500 life insurance for all regular employees, 
at no cost to individual. 


e $1,000 life insurance for all employees who re- 
tire on or after Feb. 1, 1961, at no cost to in- 
dividual. 


e Improve the Health Plan to include the GHI Ex- 
tended Semi-Private Plan, effective Oct. 1, 1961, 
for regular employees and eligible members of 
their immediate family. The Extended Plan in- 
cludes increases in the range and limits of ser- 
vices, and in the payment of medical fees. (Check 
with Union Health Consultant for all details.) 


e Regular employees with 15 years’ service are 
guaranteed their original pay and vacation rate 
for six months, if they are reduced to a lower 
job classification to avoid layoff. (This is a new 
clause.) 


e Regular employees with 5 years’ service are guar- 
anteed their original pay and vacation rate for 
90 days, if they are reduced to avoid layoff. (The 


previous guarantee was 60 days. ) 


e The company is committed to try to train any 
regular employee displaced by a machine or 
mechanical device. Such training shall not ex- 
ceed the weeks of severance allowance, and shall 

be at company expense on company time. 


Ee: 


On the Platform 


Any regular employee with 25 years’ continuous 
service shall be paid a full-salary sick benefit, 
beginning with the first day of illness, up to 26 
weeks, with the approval of the company hospital. 


“White Card” demonstrators shall become em- 
ployees after 60 days of cumulative employment, 
and shall become regular employees after 90 
days of cumulative employment. 


The right to arbitrate in the event of the addition 
of different merchandise and/or new duties is 
added. 


When regular employee with 18 months’ or more 
service are promoted to a salary-plus-commission 
job or a salary-plus-bonus job, the employees 
shall receive a minimum base salary of the 18 
months’ rate of the new job. 


When transferred temporarily to a higher rated 
job for more than four hours, he shall receive 
from the first hour of work (a) 10 cents more 
an hour or (b) the minimum of the new job, 
whichever is higher. 


This condition shall apply both to Herald Square 


and the branch areas. 


Any male fulltime floor porter, washroom porter, 
scrubber, sweeper and cleaner, or vacuum porter 
who works overtime as a male fulltime moving 
porter shall receive a premium of 10 cents an 
hour in addition to his time-and-a-half. 


Where overtime work is performed by a regular 
fulltime employee on a sixth day, or fifth day 
of a holiday week, or in excess of 8 hours on 
any day, in a higher rated classification, he shall 
receive 10 cents an hour premium pay in addi- 
tion to time-and-a-half. A similar clause also bene- 
fits the Saturday Only. 


If company re-schedules a fulltime regular em- 
ployee on an earlier basis, the employee will be 
eligible for overtime pay at the end of the actual 
8-hour work period. A similar clause applies to 
Saturday Onlies. 


Regular employees will have first chance at over- 
time in his job classification before Christmas 
employees. Part time regular employees will have 
a similar priority over Christmas employees in 
performing additional hours of work. 


In the case of retirement or death of a regular 
employee, accrued vacation will be payable by 
the company. 


Strengthened job security clauses when an em- 
ployee is transferred on a temporary basis. 


Mental illness, certified by company medical de- 
partment, shall be a medical reason for sick 
benefits. 


Saturday Only employees are covered by the 
Union contract after two months, and shall re- 


ceive the Union minimum wage and other Satur- 
day Only benefits. 


Every regular employee shall receive a 20-minute 
relief period on any day when working 8 hours. 


Beauty Parlor employees will receive their gen- 
eral wage increase as a side payment, and not as 
part of their base salary. 


at St. Nicholas Arena, the Officers and Negotiating Committee were joined by many labor leaders who are friends of Local !-5. 





The roughest, most tortuous negotiations 
in the history of Local 1-S came to a lag. 
minute, cliff-handing conclusion on Monday 
morning, April 3 when Macy representatives 
gave final agreement to Union demands for 
substantial improvements in the contract. 


With Executive Board and membership meetings sched. 
uled for that morning, Local 1-S and Macy negotiators 
wound up a 21-hour marathon session in time for Pres, 
Sam Kovenetsky to report the “tentative agreement” by 
the company and the Union on the new terms. 


That provisional agreement became final with the unan. 
imous approval by the Executive Board, and by the Special 
membership meetings of all areas which were held at 
Manhattan Center and 550 Eighth Avenue, totaling over 
7,400 1-S’ers. The two meetings at the latter address were 
addressed by Vice Pres. Phil Hoffstein. 


For weeks Local 1-S’ers had faced the prospect of a 
strike to achieve a decent contract. Negotiations had been 
chilled, almost from the very beginning, by the arrogant 
indifference of Macy representatives to the most elemen 
demands for decent working conditions. Toward the latter 
phase of negotiations, the company had resorted to stall. 
ing and delaying tactics. 

The company negotiators, and the top Macy executives 
who backstopped them, evidently believed that a time 
“squeeze” would pressure the Negotiating Committee, Ex. 
ecutive Board and members into panicking, and accepting 
lesser gains than were finally realized. 

The company strategy backfired when the officers 
of Local 1-S and the Board were given over. 
whelming authorization to call a strike anytime after 
the expiration of the contract on April 1, 1961, 
This action was taken at the general membership 
meeting at St. Nicholas Arena several days before. 
Similar authorization was voted by the Executive 
Board unanimously. 

The triumphant unity of Local 1-S members during the 
weeks of negotiations was climaxed by the high enthusiasm, 
cheers and continued applause when Paul Hall, president 
of the Seafarers International Union, and Max Greenberg, 
RWDSU president, were joined by Joseph Cohn, Meat- 
cutters vice president, and Charles Feinstein, Leather 
Goods vice president in pledging all-out support of funds 
and manpower in the event that Local 1-S was called on 
to strike. 

The general meeting at St. Nicholas Arena, itself, fol- 
lowed one of the most impressive, dramatic demonstra- 
tions of unity by the merged labor movement in New 
York. Close to 10,000 workers from about 75 unions joined 
in a giant demonstration of support for Local 1-S in the 
negotiations. 

Responding to a call from the N.Y.C. Central Labor 
Council, headed by Harry Van Arsdale, Jr., the AFL-CIO 
unionists marched with picket signs and shouted slogans 
in a mighty example of what Macy’s would face if it 
forced Local 1-S members to “hit the bricks.” 

It was revealed to Local 1-S members that the whole- 
hearted cooperation of John O’Rourke, head of the Team- 
sters Council in this city, had been obtained, in advance. 

If Local 1-S struck, union truckers were pledged 
to honor the picket lines, wherever they might be 
set up. Macy management was well aware of the 
enormous, far-flung impact such union solidarity 
would have on their diverse operations. 

If these factors did not convince the company that the 
entire labor movement was united behind Local 1-S, the 
mustering of forces by Local 1-S, was itself, a direct 
(Continued on page 7) 
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ext to the Labor Day Parades ... It Was 
The Greatest Labor Demonstration in New York! 


On Wednesday, March 29, 1961 close to 10,000 
jrade unionists from 75 unions formed the greatest 
labor demonstration of its kind in New York history. 

Representing virtually every major union in the : I. 
city, the thousands of trade unionists—and scores 


of their top leaders—responded to the call of the 


N.Y.C. Central Labor Council, AFL-CIO. / . department Aleve worker 


“It is hoped that this demonstration of unity by 
the New York City labor movement in support of re ee ee ee eee 
the 8,000 Macy workers will obviate the necessity 8 SORENTO AE IN 2 RMN TEI ANAL NGS LTTE ICEL ES AIEEE 
for a strike.” aoe 


So wrote the officers of the Central Labor 
Council. And that is exactly what happened. 


These pages show a few of the many thousands 
who were there. Local 1-S will not soon forget them. 





Local 1-S Rank-and-Filers led the way for their thousands of fellow rode unionists. 
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RWDSU Pres. Max Greenberg (holding gleket sign) a A ie. é . 
marched in the ranks with scores of other union leaders. We MOYEAS 3 Ay Lie 
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Harry Van Arsdale, Jr. and Morris lushevitz (at left), president and secretary respec- Arthur Harckham, a vice president of the Central Labor 
ively of the N.Y.C. Central Labor Council, AFL-CIO look on as Sleeping Car Porters and Council, marched with his delegation from the Building 
Uniformed Fire Officers march by. Service Employees. 





A Partial View of the Giant Demonstration is seen above. Massed pickets formed a solid chain of unionists around the entire store. 
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The Central Labor Council, AFL-CIO Raf 








CC Mma. OOF 
Many TV Cameramen were on hand to picture the huge labor demonstration for 
home screens throughout the metropolitan area. Scores of Seafarers took an active 
part on the picketline. 


Here's a Leaflet for YOU, say these Local |-S members, as thegUnion 
; literature to the pu 
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Manager Charles Garrahan of the ACWA Shirtworkers came down 
carrying eye-catching Amalgamated umbrellas. 
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Sturdy Sailors from the National Maritime Union marched hig) 
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Drug and Hospital Workers, who were valiantly aided by New York 
labor in organizing hospital staffs, now lend their aid to Local 1|-S. 





United Automobile Workers were represented by Hundreds of Union Dress Workers toined the marchers after work in the nea 
Local 259 and union president Sam Meyers. garment center. 


Ral the Entire Labor Movement 














ILGWU Skirt and Sportswear Local 23 sent these attractive young District 65 members from Gimbel's were joined by other RWDSU 
garment workers in bright red and white costumes to enliven the members, and ILG Ladies Neckwear workers in a vigorous demonstra- 
proceedings. tion on Broadway. 
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Every Fur Union in New York was represented, through 
the cooperation of the Fur Joint Board. 





al 100 Members, Theatre unionists and Pocketbook workers clustered here to have a Union Teachers had a rally of their own at the time 
conversation with the police. of the big demonstration. But they still sent a group. 





Seafarers and Electricians. Firemen andi- 
Clerks, Teachers and Dressmakers — United 
Behind Local 1-S in the Struggle for Victory 
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Local 1-S Captains of the citywide labor demonstration met the night before to # 
complete plans. The 35,000 Members of District 37, State County and Muni- 
it cipal Workers were represented by several delegations from 
affiliated unions. 
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Paul Jenninas led ‘cketline Transport Workers Proved Themselves stalwarts at the demonstrations, with 
lies which wthoded Chatto Feinstein, Leather Boney ae scores of these unionists marching on 34th Street, 35th Street and on Broadway. 
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Many Workers Came Directly from their job, in working clothes, to show their unity Uniformed Fire Officers and also Firemen 
with Local 1-S. inently represented. 





(Continued from page 2) 
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; 1 1-S, it had been made clear by Pres. Sam Kov- 
eetsky, and Vice President Phil Hoffstein and Bill Atkin- 


‘gon was immensely appreciative of the tremendous support 


of every section of organized labor. Nevertheless, they em- 
phasized repeatedly, Local 1-S members themselves would 
-— to show their absolute unity and determination. 

And they did. At the demonstration, at member- 
ship meetings, in their attitudes at work, in the 
decisions taken by the Executive Board, the Negoti- 
ating Committee and assembled Shop Stewards— 
ll presented a fighting attitude, a close-the-union- 
ranks affirmation of solidarity. 


In fact, at the strike authorization vote at St. Nicholas 


fArena, only one small group voted against the resolution 
ing the officers and Executive Board the power to issue 
: strike call. This group wanted to go on strike that 
ery moment! 
) But Pres. Kovenetsky declared, after the overwhelmingly 
Mfirmative vote, “We do not want to be stampeded! What 
iwe are seeking is a peaceful settlement.” 
> This quest reached a successful conclusion at the moment 
Hocal 1-S members had begun to stream of the job to 
‘Mtend the giant meeting in Manhattan Center and the 
? ade Show Building. Union counsel Asher Schwartz 
timated that, in financial terms, Union members would 
Benefit to the tune of $3,000,000 over the next two years. 


the Company Stall 


\Long years of experience in negotiations with Macy’s 
ave led Local 1-S officers to stress the importance of 

uate time for negotiations. The company has always 
jeught to use the time factor as a weapon in negotiations. 
‘In opening the 1956 negotiations, which resulted in a 

ay strike, Pres. Sam Kovenetsky had written Macy 

Pres. Fred Fischer at that time, asking “. . . that 
We give ourselves a generous period of time in which to 
tomplete negotiations. . .” 

Similar requests were made to the company in the cur- 
rent negotiations which began Feb. 5, 1961. However, 
during past months, the company again adopted stalling 
tactics which Pres. Kovenetsky criticized bitterly at meet- 
ings of Executive Board members and shop stewards. 
_“A few hours a day, a few days a week” was the 
formula of the company in 1961, despite Union 

pwals that the Local 1I-S Negotiating Committee 
ould meet at any and all times, day or night. 
These stalling tactics turned into outright war against 
the Union and a utterly fantastic violation of the principles 
# good-faith collective bargaining. 

Fred C. Fischer and G. G. Michelson, speaking for the 
tmpany, crudely brushed aside a complete, detailed list 
if specific wage demands as too complex to be negotiated 
“m the time remaining” (until the expiration of the 
@ntract) . 

“They insisted that these demands for wage adjustments 
fe thrown into a grab-bag of inequalities for which they 
@ered, first, a sum of $30,000, and then $50,000. 
Traditionally, these inequalities have been worked out by 
Union and the company to remedy injustices in the 
wage structure 

The Union negotiators finally accepted the sum of 

990,000 to cover these particular wage adjustments. 
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SRharles Feinstein, Leather Seeds Workers’ dies president, who 
helped secure labor backing for Local 1-S, waves to the St. Nick's 
Meeting, as Vice Pres. Bill Atkinson (left) and Pres. Sam Kovenetsky 

look on. 
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Local 1-S Members at St. Nicholas Arena listen closely as they hear the reasons why a strike 
might be necessary. 


Union Strength and Unity 
Backed Local 1-5 Negotiators 


When the Union’s history is chronicled some 
day, it will probably be written that the St. Nicholas 
Arena meeting of Wednesday, March 29 provided 
that final welding of strength which enabled the 
Union negotiators to win a satisfactory contract. 

In the late afternoon, the city’s labor movement had 
made its impressive, dramatic show of unity behind Local 
1-S. It was not until evening that 7,000 Local 1-S mem- 
bers, who jammed subways and specially chartered buses 
from the branch areas, accepted the company’s challenge 
to “take it or leave it.” 

That evening, they listened to Union attorney Asher 
Schwartz factually review the company proposals of that 
date. Following an analysis by Pres. Sam Kovenetsky and 
other addresses, they roared approval, with cheers and 
stamping of feet, of the strike authorization vote. 

And those who had a mind and an eye for such things 
would long remember the intent faces, the heads leaning 
forward to catch every word of the speaker of the moment, 
the glistening eyes of the young and the aged, as they 
heard their Union’s leaders—and those of other unions— 
call upon them to stand firm, and to fight for what was 
decent and right on the job, where they spent the largest 
part of their daily lives earning their living. 

It was these Local 1-S members who had to pay 
the price of any strike, if it became necessary: a 
price which working people know better than any 
other, in lost earnings, in the added anxieties of 
everyday responsibilities, in the daily necessities 
they would have to do without, in the obligations 
and small pleasures deferred or forgotten. 

But they did not falter; in a way that executives and 
personnel directors can little understand, Local 1-S mem- 


Seafarers Pres. Paul 

Hall pledged his union's 

all-out moral, physical 
and financial support. 


Meatcutters' V i c e 
Pres. Joseph Cohn, 
cited his union's tradi- 


bers were prepared to stake their Union and their pride 
in what lay ahead. 

“R. H. Macy has grown to some 40 stores, spread out 
over eight states,” Pres. Kovenetsky told the meeting. “Its 
gross volume exceeds $500,000,000 a year. It earns a 
gross profit of 18 millions. Its net, after expansion, is 
better than 8 millions. Macy’s this past year enjoyed the 
greatest volume, the greatest profits in its history.” 

The Local 1-S leader declared, “Our demands will not 
put the company out of business, and we are not interested 
in putting this giant among department stores out of 
business. 

“But I would remind you,” he told the Local 1-S mem- 
bers, “as I reminded the company, that we are part of this 
huge burgeoning of company growth. And much of this 
climbing to new heights was done upon our backs.” 

Paul Hall, president of the Seafarers, made a stirring 
declaration of support by his union for Local 1-S in the 
event of a strike. He told the jam-packed audience that 
he had learned some of his unionism, a generation ago, 
when the National Guard broke a railroad strike in which 
his father was on the picket line. 

“Believe me, the union is the only implement 
known to man which will truly defend the position 
of the working people,” he declared. 

“Local 1-S has done a tremendous job,” he said. “But 
if you need to dig in,” he went on, referring to the famous 
white-capped seafarers who are among the most militant 
workers on the picketline, “we'll show you how!” 

The notable Seafarer leader added that some 
might feel that “the white collar workers aren’t 
tough enough. I tell you the toughest of all are the 
girls. They’re terrors!” And there were plenty of 
veteran Local 1-S members who could agree with 
him. 

Brother Hall declared, “If you strike—whatever money 
we have, you’ve got it! And if you need one strong arm 
or a thousand, you’ve got them too.” 

(Continued on next page) 


AFL-CIO Reg. Direc- 
tor Michael Mann 
fore the entire 
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tional backing. bor movement's aid. 
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To R. H. Macy Inc. Employees 
At Roosevelt and Paramus! 


This issue of “Local 1-S News” is important to you. It summarizes 
the story of the Union's negotiations with Macy's in New York. It shows 
what the new Union contract means in added pay, pension, health 
benefits, security and dignity on the job. 

Here is the story of proud trade unionists who stood together and 
won, through collective bargaining a better share of the corporation's 
profits and a better standard of life. 


This is what trade unionism means. It can mean the same for you. 
Contact Local 1-S Organizer, 290 Seventh Avenue, New York 1, N. Y. 








(Continued from previous page) 

AFL-CIO Regional Director Mike Mann 
pledged the support of the entire AFL-CIO. 

“If these gents,” he said, referring to the Macy ex- 
ecutives,” have any idea they’re taking on only Local 
1-S, they’ve got another guess coming. They’re taking on 
the entire labor movement!” 

Brother Mann urged the 1-S’ers not to take anything less 
than an honorable settlement. 

“Will you stand up to them?” he shouted to the 
audience. And the thousands of Union members 
roared back, as one, “Yes!” 

In a discussion and question period at the end of the 
meeting, Pres. Kovenetsky was asked, “How about United 
Parcel?” In the 1956 strike, these workers had walked 
through the Local 1-S picket lines. 

Pres. Kovenetsky said flatly, “The United Parcel workers 
will not cross our lines, if we have to set them up.” 

But he added, “I want you to realize this is our action. 
This is our contract. This is our Union. Any decision 
will be predicated on our feeling and our judgment, not 
anybody else’s.” 

And with that statement ringing in their ears, 
the 7,000 members affirmed their willingness to 
strike, if necessary, for a decent contract. 


Greenberg, Van Arsdale 
Appear on Local 1-5 TV Show 


Max Greenberg, RWDSU president, and Harry Van 
Ardsdale, Jr., president of the N.Y.C. Central Labor 
Council, AFL-CIO joined Pres. Kovenetsky on the special 
Union television show over Channel 13 on March 29. 

The program was titled, “Will There Be a Macy Strike?” 
The union participants made clear that the answer was up 
to Macy’s, 

Brother Van Arsdale, who mustered the city’s labor 
movement behind Local 1-S at a critical stage in the 
negotiations, affirmed that “organized labor has got to 
defend itself against Big Business if working people are 
to defend a decent way of life for themselves and their 
families.” 

The IBEW Local 3 leader declared on the TV 
program that “all labor supports Local 1-S.” And 
he noted that if Macy’s were permitted to “get away 
with its stubborn resistance to decent conditions, 
every other employer will try the same thing.” 


similarly 


Happy Day! These Local |-S members look like they're 


Brother Greenberg stressed, as he had at Local 1-S 
membership meetings, that “we were not prepared to 
sacrifice our demands.” 

At the time of his speaking, Brother Greenberg asserted, 
no company proposals had come near to meeting the 
demands of Local 1-S members. 

Pres. Kovenetsky told the TV audience that com- 
pany wage proposals at that time, could not be 
taken seriously. He vigorously attacked as “a dis- 
grace” the existing pension which, he stated, meant 
that many oldtimers had to continue working be- 
cause their pension was not enough to live on. 

Luella Gambler, Lingerie, and Pat Ryan, Housekeeping, 
were interviewed on the Local 1-S TV program. Sister 
Gambler said that Macy’s was acting like a sweatshop 
operator in its conduct of negotiations. 

Brother Ryan, who is 68, and has worked 20 years for 
the company, said that the company owed the older 
workers a decent pension. If it took a strike to win such 
a pension, he said, ”I’ll be on the picket line every day.” 


The Negotiator's Life 
Is Not (Always) A Happy One 


The Negotiating Committee, which consisted of the 
officers and branch and division chairmen from every 
section of Herald Square and the branch areas, learned 
once more that the negotiator’s life is not always a happy 
one. 

For session after session, the Union representa- 
tives listened to company filibusters, flim-flam and 
plain foolishness. This can be pretty wearing, hear- 
ing nothing but words, new language for the same 
thing and the irritating device of personal remarks 
criticizing a person’s grammar or mode of ex- 
pression. 

The cup runneth over, as has been said, when negotia- 
tions entered the final phase, continuing day and night, 
and finally culminating in a 21-hour session. There were 
some mighty bleary eyes that Monday morning, April 3. 

The officers and staff, no doubt, also deserved 
some kudos for their part in the marathon pro- 
ceedings. During waiting periods, when sub-com- 
mittees were meeting, the negotiators managed to 
keep their eyes open with gab-fests and extra con- 
tainers of coffee, while others rested on benches or 
reviewed and analyzed the latest company proposals. 


feeling pretty good after hearing the 


terms of the contract agreement, as reported at the April 3 meeting at Manhattan Center. 


An Editorial 
By PRES. SAM KOVENETSKY 


We have reached agreement with the company on g 
new contract. : 

This is no longer news; but I trust that the pattern g 
negotiations will, through the reading of this issue of the 
Union newspaper, become clearer to you. a 

Of central importance was the fact that we & 
Local 1-S had the full and total cooperation of th 
entire labor movement. The New York City Centg 
Labor Council, AFL-CIO mounted a demonstrat 
in our support without precedence in this city, A 
the Teamsters joined in their unyielding pledge 
honor our picketlines—if we had to strike , 
ever those picketlines might be set up. 

These were certainly brilliant examples of how t 
unionists can work together in behalf of each others 
needs. Not only as a show of strength were they signifi 
cant; they illustrated that the central, continuing purpoge 
of trade unions is to help their members and their fellow 
men. 

Big Business has always felt the need for each other’ 
company .. . in the legislative halls, in their ivory 
tower executive offices, in the trade associations they use 

. all to the end that they may all keep the work 
standards down. 

But I think that Big Business fails to understand th 
dynamic of trade unions, particularly when they are ix 
spired by dynamic and resourceful leadership which recog 
nizes the common stake working people have. 

We who work in department stores are im 
mensely grateful for the help of the many thon 
sands of trade unionists from scores of fields of 
work: from the construction trades, the needle 
trades, teachers, office workers, firemen, municip; 
workers and many others. 

For not only did these people show our concerted 
strength; in truth, they helped vitally to avert a strik 
and achieve a successful contract. 

I think we in Local 1-S will recognize very well indeed 
that when others call upon us—whether they be hospit 
workers, electricians or whatever—we, too, shall respond 
in a fitting way. 

A final word. The contract has been agreed upon, but 
let us not forget the lessons learned from so many past 
years. It becomes the concern of every one in Local 1-5 to 
see that the contract is followed implicitly by the com 
pany and all its representatives. Otherwise, we might di 
cover that we have been short-changed. 

The past weeks have been a great challenge. We 
came through beautifully. And now let us be vig 
lant about the future. 





Need Information, 


Advice, Counseling ? 


@ LEGAL CLINIC @ WORKMEN'S 
@ SOCIAL SERVICE COMPENSATION 


FREE 


at the 


Union Office 


Every Wednesday 
From 5:30 to 7:00 P.M. 








VINSON TAA 


MEDICAL PLAN—For the name and address of the 
doctor, dentist, optometrist or podiatrist nearest you 
CALL the Union Office—WA 4-4540 or Associated 
Physicians Medical Group— BU 8-4210 (Night or 
Day) when the Union Office is closed. Complete 
schedule of fees available upon request. 

= 


Full information on benefits and regulations can be 
obtained from the health plan consultant at the union. 
Members are also asked to remind their doctors that 
all claim forms must be returned to the Local I-S_ 
office. 


BLOOD BANK—If you need blood from the Blood 
Bank CALL the Union Office—WA 4-4540. 


= MEUM AAT TM 
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